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MEMORANDUM FOR: Deputy Director {Support)
SUBJECT : Current Intercet Items

1. Insurance: Psychiatric Benefits
We have received a response from Mutual of Omsha concerning the ~

premium increase required to remove the limit of 5C on the pumber of out-
patient psychiatric consultations covered during any year. Mutual hae quoted
8 premlum increase of 10¢ per month for the family policy and S¢ per month

on a single policy to remove this limit; the amount to be reiubursed would
still be 50f of the fee or $15, vhichever is less. This would make the GFHA
benefit the same as that offered under Blue Crose/Blue Shield. Mutual has
also quoted a premium increase of 20¢ on a famlly policy and 10¢ on a single
policy to increase the reimbursement rate to 80% of the fee.

Based on 1962 experlence, approximately .54 of the GEHA high option
policy-holders would benefit from this change. This group having required
L.6% of the total benefite paid in 1962, A change at this time would require
prior approval of the Civil Service Commission and would take affect when our
group policy is negotiated in October 1963. Ve will discuss the Mutual pro-
poeal with the QEHA Board before proceeding.

2. Egua.l Employment. Opportunity
Attorncy General Robert Kemnedy informally addresged the Interagency

Advisory Council on 20 June on the subject of eliminating racial dfserimination
in government employment. He indicated that speclal attention would be glven
to the kinds of Jobs in which Negroes are employed, not just on the number of
Negroes employed. The spotlight will be focused First on federal installations
in the Bouth but practices throughout the countyry will be examined. Mr. Kenmnedy
remarked that 1t would not be sufficient to say that Negroes are not employed
becauge they don‘'t apply for Jobs-~-observing that they have learmed not to
apply, he sald that government installations should go out and look for Negro
applicants.

As you requested, we have undertaken a current analysis of the employ-
ment of Negroes by the Agency. This analysls will show theilr distribution by
component and grade. Ve will also attempt to identify for further study instances
of under-utilization of qualifications.

3. Benior Beminar P m under C8C 8 orship
e mee s} e eragency 80y Group on 20 June, & senior

seminar progranm for federal employees was announced. This program will be
offered at Kings Point, Long Island but there are plans for setting up a facil-
ity on the West Comst and one In the central U, 8. to offer similar programs.
The Kings Point progran will run for about two weeks (dates not yet announced)
and will include 20 seminar sessions designed to broaden the knovledge of senlor
civil servante who have shown potential for hol top civil service jobe. The
fee for each participant (including room and board) will be about $370.
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SURJECT: Current Interest Items

i Literature concerning this progranm is being prepared by C8C to be
sent to the heads of departments and agencies as soon as possible. At a
special meeting of the IAG on Thursday, 11 July, agency reprementatives will
be expected to give firm angwers for concerning interest and participation in

‘the program.

25X1A9a L, Senior Scientist |
25XFA93 er interviewe on 20 June. 25X1A l
25X1A9a B 1os shovn interest in coming with the Agency but indlcated that he |
25X1A9a vanted to discuss it vith his vife, I hes given a full set of appli-
25X1A93 eation forms to NN, Vi reinbursed in cash for his travel

expenses while he vas here.

25X1A9a 5, @pecial Interest Applicant I

25X1A9a success ) eted pre-employment medical examination

and polygrw; erview, However, we have not as yet located an opening for

her. Her file has been revieved in OCR (where she was personally intervieved)

and NPIC. OCR has expressed willingness to reconsider if no other opening is
25X1A9a located for

6. Blood %’r Avards
¢ are D an avard ceremony in August to honor Agency blood
donors who have donated three or more gallons of blood and keymen who have
participated in donor recrultment for ten years.
Our prelimirary plans are to have specilal certificates {nov in rough

araft) for the two groups of honorees and to extend personsl invitations to

them to attend. KXeymen will slso be asked to extend informal invitationg to

sll donors.

The program would consist of a short address by a senior official of
the Agency on the importance of the hlood donor program and the presentation
% of certificates.
25X9A5
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SUBJECT: Current Interest Items
25X9A5

aa at Intermational Office of Trade Promotion (Department of

'ralg Colgate has notified us that the International Office of Trade
Promotion (vhich we understand he heads) will a suhsmtiﬂ. He indi-
cated that they would have various openings, 08-4 to GS~15. will

follow up at working level to develop any out-placement possibilities.  D5X1AQg

9. 100 vergities

25X1A9%a re with the Executive Director the nominations
made Wy the Deputy Directors for participation in this progran and selected e
panel of 2). mctive participants plus 8§ on a standby basis.

io. ity Step Inoresscs
ﬁ recomnenaations vere approved during the week, bringing the

total to 4T, In addition, four were returned to the requesting office (three
to OCR and one to FID) for further review and support and two (also in OCR)
bave been deferred pending classification audit of the jobs ilnvolved for
poseible upgrading.

Fowr of the approved cages wvere from ID/E offices:

Qffice Hame Grade
25X1A%9a —
Security 681k
Training G8-13
25X1A9a , _ (8-11 EP earcerist sssigned to OBA/DDP, was also approved.
Distribution: . pobols
0 & 1 - Addressee jof BEELY 2
- D/Pers Subj File
1 - D/Pers Chrono Frmett D. Echols

Director of Personnel
25X1A9a op/Pers N (2 Tune 1963)
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